RESOLUTION 10-2-12
Resolution Authorizing Human Services Positions

WHEREAS, County Code 1-7-4 directs and charges the Personnel and Labor Relations
Committee with the responsibility for considering and recommending requests for employee
reclassification, creation and description of new positions and associated grades.

NOW, THEREFORE, BE IT RESOLVED, by the Green County Board of Supervisors, in
legal session assembled, that the Board consider the recommendation of the Personnel and Labor
Relations Committee for the following new positions at Human Services:

Unit: Aging & Disability Resource Center (ADRC)

Title: Wellness & Prevention Specialist I/Il

Grade: 61/62, Union

Status: Full-time 40 hrs per week

Minimum/Maximum

Hourly Rate: $16.82/$17.51

Benefits: All county fringe benefits

Effective Date: Upon passage

Tax Levy: 00.00

Unit: Comprehensive Community Services

Title: CCS Facilitator/Social Worker Il

Grade: 62, Union

Status: Full-time 40 hrs per week

Minimum/Maximum

Hourly Rate: $17.86

Benefits: All county fringe benefits

Effective Date: January 1, 2013

Tax Levy: 00.00
SIGNED: PERSONNEL AND LABOR RELATIONS COMMITTEE:
Arthur Carter, Chair Harvey Mandel, Vice-Chair
Mary Alice Hart Ray Francois
Dennis Dalton Pat Davis

Herb Hanson

FISCAL NOTE: No tax levy. Funding to be LEGAL NOTE: Approved as to form. BDB
provided from sources other than tax levy.
Included in 2013 budget. MJD
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STATE OF WISCONSIN )
)SS
COUNTY OF GREEN)

I, Michael J. Doyle, County Clerk in and for said County, do hereby certify that the above
and foregoing is a true and correct copy of Resolution 10-2-12, adopted by the Board of
Supervisors on October 16, 2012.

Dated at Monroe, Wisconsin, this 16™ day of October, 2012.

Michael J. Doyle
County Clerk



